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1. Purpose

The purpose of this policy is to ensure that Edison School Society provides a welcoming,
caring, respectful, and safe learning environment for all members of the school
community, consistent with the Education Act (Alberta). This policy establishes
expectations for conduct, outlines support for students and recognizes the rights of
students to form organizations that promote equality, inclusion, and respect.

2. Legislative Framework
This policy aligns with the following legislation and standards:
e Education Act (Alberta), Sections 31, 33(1)(d), 35, and 35.1;
e Private School Regulation, Section 13(4);
e Personal Information Protection Act (PIPA);
e Alberta Human Rights Act;
e Child, Youth and Family Enhancement Act;
e Canadian Charter of Rights and Freedoms.
3. Guiding Principles

Edison School Saociety is committed to ensuring that every member of the school
community:

Feels safe, respected, and included;

Is treated with fairness and dignity;

e Contributes to a positive, inclusive, and respectful school climate;

e Understands that bullying, harassment, and discrimination are unacceptable;
e Has the right to express themselves respectfully and to participate fully in the
school community.

4. Scope

This policy applies to all students, staff, parents, volunteers, contractors, and visitors,
and covers all school-related activities, both on and off school property, including digital
and online interactions.

5. Safe and Caring School Environment
Edison School Society promotes safety and inclusion by:

e Respecting the rights and dignity of all persons;
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e Preventing and addressing bullying, harassment, and discrimination;

e Encouraging empathy, kindness, and responsibility;

e Responding promptly and fairly to misconduct;

e Providing supports for both those affected by and those responsible for harmful
behavior.

6. Definitions

Bullying: Repeated and hostile or demeaning behavior intended to cause harm, fear, or
distress.

Harassment: Unwelcome conduct or comments that demean, intimidate, or humiliate.

Safe Environment: A setting free from fear, intimidation, and harm, where learning,
respect, and belonging thrive.

Discrimination: Unfair treatment based on a protected ground such as race, color,
place of origin and gender.

7. Student Organization (Education Act, Section 35.1)

In accordance with Section 35.1 of the Education Act, if students request to establish a
voluntary student organization or activity to promote a safe and inclusive environment,
the principal must:

e Approve the request immediately;

e Support such organizations and designate a staff liaison;

e Allow students to choose a respectful and inclusive name for a group;

e Ensure there is no restriction or discouragement of these rights.
The principal must limit notifications about student organizations or activities to
confirming their existence. Notification:

e Must follow standard school communications procedures;

e Must protect any personal information about students involved in accordance

with PIPA.

8. Code of Conduct (Education Act, Section 35)
Under Section 35 of the Education Act, Edison School Society establishes this Code of
Conduct to support a safe and respectful learning environment.
Expected Conduct:
e Be diligent in pursuing their studies
e Attend school regularly and punctually
e Cooperate fully with teachers, staff and school personnel
e Follow school rules and be accountable for their actions
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e Demonstrate honesty, integrity, and respect for self and others
e Contribute positively to a safe, welcoming, and inclusive environment
e Use respectful language and behavior

e Resolve conflicts peacefully

Unacceptable Conduct:
e Bullying (in-person or online), harassment, discrimination or hazing
e Physical harm, aggression or intimidation
e Disruptive behavior on school transportation, field trips or school-related activities
e Possession or use of weapons, drugs, tobacco, e-cigaret, vaping or alcohol
e Vandalism or theft
e Disrespect toward others
9. Consequences for unacceptable conduct
Discipline will focus on accountability, critical learning and promoting empathy as well as

communication, conflict resolution and social skills development. When determining the
consequences, the school will consider:

e The student’s age, maturity, and individual circumstances
e The frequency and severity of the behavior
e The context in which the behavior occurred
Consequences for unacceptable behavior may include temporary loss of privileges,

suspension or recommendation for suspension. Please refer to the Edison School
Society Discipline Policy for additional details.

10. Support and Prevention

Edison School Saociety will provide support for students impacted by inappropriate
behavior as well students who engage in appropriate behavior to help them learn and
grow from their actions. Support may include:

e Mentoring of students by teachers or other students

e Scheduling regular follow up meetings with specific teachers and individual
students

e Referring students to counselling or peer support group

e Restorative justice practices
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11. Publication and review

This policy will be shared annually with students, staff, and parents, and posted on the
school website. It will also be reviewed annually to make sure it remains effective and
relevant.

Signed: “Paule Armeneau”
Board Chair, Edison School Society

Date: October 8, 2025



